Grotius Centre
for International
Legal Studies

Non-Discrimination and Anti-Harassment
Policy

The Grotius Centre for International Legal Studies (“Grotius Centre”) provides outstanding
educational and networking opportunities for law students, academics, and legal practitioners
from around the globe. As members of the international legal profession, all participants and
volunteers involved in the Grotius Centre’s conferences, moots, summer schools, or any other
event, are expected to uphold the highest standards of professionalism, propriety, and
behaviour. This includes adhering to any relevant code of conduct required by your respective
institutions, law firms, or regulatory bodies.

The Grotius Centre values the participation of every individual at its events and wishes
everyone a fulfilling, harassment-free experience. Accordingly, all are expected to show respect
and courtesy towards others, including fellow participants and volunteers, whether during
formal proceedings or at associated events, receptions, or gatherings.

All participants and volunteers at any Grotius Centre event, including moots and summer
schools, must abide by this Non-Discrimination and Anti-Harassment Policy. The Grotius
Centre will enforce this Policy in relation to matters reported during or after an event, as
appropriate.

Statement of Purpose

The Grotius Centre prioritises a safe, respectful environment free from harassment, bullying,
and discrimination. Harassment refers to unwelcome physical, verbal, or non-verbal conduct
that humiliates, or that intends (or effectively serves) to create a hostile, demeaning, or unsafe
environment for another person.

The Grotius Centre does not tolerate any conduct that violates another’s dignity, including
harassment or bullying on the basis of:

e Gender

e Sexual orientation

o Disability

o Physical appearance or body size
o Age

e Race, colour, or nationality




o Ethnic or national origin

o Religion or belief

e Marital or civil partnership status
e Any other personal attribute

A single incident can constitute harassment if it undermines another person’s dignity or sense
of security.

Expected Behaviour

e Professionalism
The Grotius Centre expects you to conduct yourself responsibly and courteously at all times,
including during online and social media interactions.

e Respect
The Grotius Centre expects you to treat fellow participants, volunteers, and venue personnel
with civility.

e Awareness
The Grotius Centre encourages mindfulness in communication and conduct, recognizing
that perspectives and sensitivities differ across cultural and personal contexts.

Unacceptable Behaviour
Examples of harassment may include, but are not limited to, the following:

1. Offensive, humiliating, intimidating, or degrading verbal comments or behaviour
related to a person’s gender, sexual orientation, disability, physical appearance, body size,
age, race, colour or nationality, ethnic or national origin, religion or belief, or
marital/civil partnership status.

. Sexual or offensive images displayed in public spaces or shared inappropriately.

3. Bullying or attempted bullying.

4. Stalking, filming, photography, or other recording of a person without their consent;
sustained disruption of moot sessions or other events.

5. Offensive, humiliating, or degrading verbal comments or behaviour of a sexual nature,
including remarks about a person’s dress or appearance.

6. Inappropriate and unwanted physical contact, such as touching, pinching, pushing,
grabbing, leering, or unwelcome sexual attention/advances.

7. Continued suggestion of social activity or other contact after it has been made clear that
such conduct is unwelcome; following or stalking.

8. Sexist, racist, homophobic, or otherwise exclusionary or offensive jokes, or mocking or
belittling someone for any reason as listed in this policy.

9. Stereotypical or derogatory remarks about someone’s race, gender, sexual orientation, or
religion.

10. In its most serious form, harassment includes sexual assault, including rape, and other




forms of physical or sexual violence.
Remember: what may be acceptable in one culture or context can be deeply offensive or
threatening in another. All participants and volunteers should be aware of cross-cultural
sensitivities.
Reporting and Response
If you experience or witness potential harassment, or feel unsafe, please notify a Grotius Centre
staff member or representative immediately. Volunteers and staff can be identified by their

official badges at our events.

You may also email us at: grotiuscentre@law.leidenuniv.nl

The Grotius Centre representatives will treat all reports with discretion. In some instances, you
may be asked to keep the matter confidential while it is under investigation. To assist with the
investigation, please provide, where possible, the names or identifying details of the persons
involved, the approximate time and place of the incident, details of any witnesses, and a
description of the behaviour. Any photographs, messages, CCTV footage, or other evidence you
have can be helpful.

If anyone’s physical safety is at risk, or a crime has taken place, please contact local authorities
or venue security immediately. Even after seeking immediate help, it is important to report the
incident to Grotius Centre staff as soon as practicable. Reporting harassment or discrimination
is the choice of the affected individual, and they should not be pressured to report if they choose
not to.

Dutch authorities can be contacted in the following manners:

If you are in the Netherlands:

Emergency: Emergency number: 112

Non-emergency (questions or make an appointment): Local police: 0900-8844
Report Crime Anonymously: 0800-7000

If you are abroad:
Call at: +31-343 57 8844

Policy Enforcement and Consequences of Unacceptable Behaviour
Anyone asked to stop inappropriate behaviour is expected to comply immediately. If a

participant, or volunteer at a Grotius Centre event engages in behaviour that violates this Policy,
the Grotius Centre may take any action it deems appropriate, including:



mailto:grotiuscentre@law.leidenuniv.nl
https://www.politie.nl/en/contact

o Issuing a verbal or written warning to the offender.

o Requiring the offender to avoid any interaction or physical proximity with the affected
individual for the duration of the event.

o Ending a session or activity that violates this Policy.

o Excluding the offender from further participation in the event.

e Withholding or refusing to publish any materials (video or written) associated with a
presentation or session that violates this Policy.

o Immediately ending any responsibilities or privileges held by the offender at the event.

e Requiring the offender to leave the event without a refund of any fees, if applicable.

o Banning the offender from future events for a specified period or indefinitely.

e Informing the offenders law firm, employer, educational institution, or relevant
regulatory body.

o Publishing a formal account of the incident and calling for any further appropriate action
as deemed necessary by the Grotius Centre.

Knowingly making a false accusation of harassment will also be treated as a serious offence
and may result in similar consequences.




